POLICY FOR DEALING WITH CONFLICTS OF INTEREST OF f‘.‘
INTERMEDIARIES -

Introduction

Fortune Interfinance Limited was founded in the year 1994 is a SEBI registered stock broker
of National Stock Exchange of India Ltd. (NSEIL) and BSE Ltd. Our commitment to
transparency, mutual trust, and top-notch services has fostered strong and lasting
relationships with our clients. Today, we are a highly diversified group, offering a wide range
of financial products and services to cater to various needs of our clients. Under the expert
guidance of Mr. Rajendra Kumar Agarwal, one of our founding members with over 25 years of
experience, we continue to grow, driven by our dedication and integrity.in pursuing our long-
term goals.

Background

d procedures and aims at preventing

situations involving conflicts rests an. ng such situations if they could arise. This
policy describes our appr J

interests that may ari

a) Conflicts between clients, for example giving one client preferential treatment in
comparison to another client for the same service;

b) Conflicts involving clients and Fortune and / or its Associated Persons, for example, if
Fortune offers a service that would give it a higher return to the detriment of the
client’s interest;
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c) Conflicts involving clients and employees, for example, employees of Fortune use

confidential information about clients for the purpose of performing transactions on

their own account.

Identification of Potential Conflict of Interest:

For this purpose, Fortune identifies various possible conflicts of interest situations that could

arise in the conduct of its activities and that could conflict the interest of a client because the

Company or other related person:

action carried

at outcome;

Fortune is st in such a way so as to segregate functions that are vulnerable to

conflicts of interest. 'Right from Senior Management level to marketing teams, the functions

should be clearly segregated.

Control functions (Compliance, Risk Management) are completely independent and they

monitor the business activities on a continuous basis so as to make sure that internal control

procedures are appropriate.

Security of confidential information held, is also ensured in a way that limited access is given

e e R ———
FORTUNE INTERFINANCE LIMITED Page 2 VERSION 3.0 (2022-23)




POLICY FOR DEALING WITH CONFLICTS OF INTEREST OF
INTERMEDIARIES

on a strictly need to know basis only.

The employees are given the opportunity to report any potential or actual conflict of interest
situations to the senior management level.

Procedures and rules governing the handling of orders and primacy of the client
interest:

Fortune complies strictly with the rules of the financial markets in which it operates and does

not allow orders to be given preferential treatment. Appropriate train of employees is

a conflict of interest involving a sig

more clients must be recorded an X

the Board shall put in place the sjys

implementation of the said polic

Designated Director
Date: - 20™ MARCH, 2023
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